This paper mainly uses the gray relational analysis method to analyze the effect of the upgrading of industrial structure and the internal structure of the three industries on the employment of labor force in Guangdong Province. Based on the empirical analysis, this paper puts forward the promotion of the present situation in Guangdong Province suggestions for healthy development of employment.
Introduction
Since the reform and opening up, Guangdong Province has made full use of policy advantages and regional advantages, with low labor cost "comparative advantage" to participate in the international division of labor, through the develop ment of labor-intensive industries to achieve rapid economic development, and long-term economic dominance. After the financial crisis, Guangdong export-oriented economy is facing difficulties, labor-intensive industries unsustainable, and Guangdong industrial structure is facing a new round of transformation and upgrading [1] . At the same time, the coexistence of migrant workers' labor shortage and employment problems of college students shows that the industrial structure and employment structure of Guangdong are not harmonious.
How to realize the coordinated development of the employment structure in the transformation and upgrading of the industrial structure has become an important problem in the economic development of Guangdong. As one of the provinces ahead of the reform, Guangdong's economic development is typical, and it is of great practical significance to the analysis of the coordination of industrial structure and employment structure in Guangdong, and it also has important reference value for the coordinated development of industrial structure and employment structure in other provinces. This paper will try to use the economic data from 1978 to 2015 to study the coordination of employment structure and industrial structure in Guangdong Province. This paper is divided into three parts. The first part mainly analyzes the evolution of industrial structure and employment structure in Guangdong Province.
The second part uses the gray correlation analysis method to analyze the relationship between industrial structure and employment structure in Guangdong Province. The third part is based on the empirical analysis, combined with the development of Guangdong Province, and puts forward feasible policy recommendations.
The Current Situation of Industrial Structure and
Employment Structure in Guangdong Province
An Analysis of Industrial Structure in Guangdong Province
Since the reform and opening up, the economic development of Guangdong Province has made remarkable achievements. The GDP of the region has in- industrial structure evolved into "two, three, one" from the original "two, one, three". By the year 2000, the proportion of the three industrial structures has evolved to 9.2:46.5:44.3, and "two, three, one" structure is further strengthened.
In year 2001, the proportion of the tertiary industry for the first time more than the secondary industry, and form a short-term "three, two, one" industrial structure. Since 2003, due to the proportion of the primary industry output value and the proportion of the tertiary industry decreased, and back to the "two, three, one" industrial structure; by 2013, three industrial structure adjustment of 4.9: 47.3:47.8, the tertiary industry with a slight advantage over the secondary industry, so that the evolution of the three industrial structure upgrades to "three, two, one" structure, industrial structure once again ushers in an important conversion upgrade. It can be seen from Figure 1 that in the process of adjusting the industrial structure of Guangdong Province, the second and the third industry have become the main driving force of the growth of GDP, and the importance of the tertiary industry has become more and more obvious.
B. Wu 
An Analysis of the Employment Structure of Labor Force in Guangdong Province
Since the reform and opening up more than 30 years, with the rapid economic development of Guangdong Province, China's largest labor into the province. In 1978, the proportion of employment in the first industry in Guangdong Province remained at a high level of 73.6%. The proportion of employment in the secondary and tertiary industries was 13.8% and 12.6% respectively. The gap between the primary industry and the secondary and tertiary industries was significant , Since the beginning of 1978, with the Guangdong industrial structure of the continuous adjustment and upgrading, the flow of workers also continue to optimize the upgrade; Table 1 can be seen, the proportion of the primary in- On the whole, Guangdong Province, the adjustment of modern industrial structure optimization, coupled with the capital knowledge and technology and other elements continue to increase, resulting in the development of the first industry in Guangdong Province not only did not increase employment, but led to labor savings. The economic growth of the secondary industry has a strong ability to absorb the labor force, which reflects the characteristics of employment structure in Guangdong Province. The economic growth of the tertiary industry is relatively stable and the absorptive capacity of the labor force is not prominent. In summary, the employment structure in Guangdong Province has maintained a 2311 employment structure [2] [3].
An Empirical Analysis of Gray Relational Analysis of Employment Structure and Industrial Structure in Guangdong Province
tion is small, do not need a typical distribution. The core is to calculate the correlation coefficient. In general, the calculation of the degree of correlation first to the original data processing, and then calculate the correlation coefficient, which calculated the degree of relevance, discharge the order [4] . The detailed method and calculation steps of gray relational analysis are as follows:
The first step, establish the reference series and comparison series. Establish the dependent variable reference sequence (the parent sequence) 
The third step, calculate the correlation coefficient. The relevance is essentially a difference in the geometric properties of the curve, so the degree of correlation between the curves can be measured. The eliminated dimension series X 0 (t), X i (t), If the two sequences are at the same time k, the values are respectively {X 0 (t), X i (t)}, which is In the Equation (I): Δ i (k) is the absolute difference between two comparison sequences at time k; ρ is the resolution coefficient and 0 ≤ ρ ≤ 1. In general, the value of ρ is between 0.1 and 0.5. For a reference sequence X 0 , there are several comparison sequences X 1 , X 2 , ···, X N , the difference between the comparison curve and the reference curve can be expressed by the following relation [5] : 
In the Equation (II), 1, 2,3, ; 1, 2,3, , k n i n = =   ; ε i (k) is the correlation coefficient of X i to X 0 at time k.
The fourth step, calculate the degree of correlation.
The fifth step, do the relevance ranking. Sort the size of R i to distinguish the size of their association. The larger the value of R i , the greater the degree of association; the smaller the value of R i , the smaller the degree of association. Table   2 shows the original data series of Guangdong Province.
Determine the Analysis Sequence

Data Dimensionless
In this paper, the original data is transformed by the initial value method. The results of the initial transformation are shown in the following Table 3 .
Calculate the Correlation Coefficient
According to the calculation formula of the correlation coefficient. In order to eliminate the effect that the value of Δ max is too large and the value of the correlation coefficient r is distorted, we choose ρ = 0.5, the sequence of the correlation coefficients of each comparison sequence is shown in the Table 4 .
Calculate and Sort the Relevance
The correlation between the factors used in the mean method is shown in the following Table 5 . Where R i represents the degree of correlation of the curve X i to the reference curve X 0 . Table 4 . Correlation coefficient sequence. From the above table can be drawn, the degree of correlation ranked R 3 < R 2 < R 1 , indicating that the proportion of tertiary industry in Guangdong Province and the proportion of labor force employment is the most closely related to the primary industry, secondary industry second, the tertiary industry is the last one in Guangdong Province, and the current industrial structure is not entirely con-sistent, and the two are not coordinated, so there is still much room for improvement [6] .
Suggestions on the Healthy Development of Industrial Structure and Employment Structure in Guangdong Province
First of all, we should continue to accelerate the process of urbanization, and continue to strengthen the social division of labor [7] . With the continuous development of social economy, the level of urbanization has also been improved at different levels. The continuous improvement of urbanization is the inherent requirement of the general rule of industrial structure transformation and upgrading, at the same time, it has the decisive influence on the transformation of employment structure and becomes an indispensable condition for the transformation of employment structure. The development of the tertiary industry needs to take the city as the carrier, relying on urbanization. Urbanization lagging down, narrowing the development of the tertiary industry space, which directly or indirectly seriously bound the economic development and employment capacity of the increase, making the labor force in the first industry and the tertiary industry to enter the more difficult to limit the rapid transfer of labor in the three industries to upgrade, resulting in the slow development of economic restructuring. Therefore, some policies and measures to encourage the expansion of small and medium-sized cities, both directly expand the city's infrastructure needs, indirectly drive the local government investment needs of public facilities, but also greatly ease the contradiction between urban and rural dual economic structure, so that part of the first rich of the farmers can come into the city, to drive the development of tertiary industry, improve the employment.
Second, we have to strengthen the quality of education and training of workers, to make them can adapt to changes in industrial structure needs [8] . The quality of the labor force has become the main factor restricting the optimization and upgrading of the employment structure. The unbalanced development of industrial structure and employment structure in Guangdong Province can also be said to be the result of differences in human capital. The government should overcome all the obstacles to increase investment in education and actively encourage social forces to run schools. And we should strengthen the existing educational resources and facilities management and effective integration, to develop effective policy measures and scientific development index system, so as to promote the development of colleges and universities for the existing industrial structure trends in the professional settings, teaching content, teaching methods and other major modules to adapt to adjust to meet the future development of the professional skills of talent needs. In addition, we can take a variety of job training methods, the laid-off workers and rural surplus labor force job skills training to improve the practitioners of knowledge, skills and other aspects of the overall quality and improve human capital to improve the turnover of workers, so that a part of the staff can change into the second and third industry labor force, to improve the second and third industry practitioners proportion.
And finally we can try to strengthen the introduction of high-end talent.
Third, continue to optimize the internal structure of the three industries [9] .
Although the development of the tertiary industry in our province is relatively rapid, but from the internal structure of the tertiary industry, the developed countries mainly is information, consulting, science and technology, finance and other emerging industries, but the province of these emerging industries is greater employment flexibility industry. The province is still the traditional business, service industry, and some basic tertiary industry and emerging tertiary industry development is still insufficient, so the poor the internal structure of the current tertiary industry in the province is also a major cause of low labor employment.
Finally, we should to establish the correct employment concept of college students, to solve the problem of college students' employment. College students should pay attention to the cultivation of their own skills in practice during school. According to the above analysis, we can see that the employment direction of college students should be biased towards the tertiary industry service industry. From the structural deviation point of view, the tertiary industry still exists a lot of employment space, the labor force also has a strong absorption.
Choosing the tertiary industry can help solve some of the difficulties of employment of college students. At the same time, they should strengthen their own quality training and practical ability to improve their own employment competitiveness, for the transformation and upgrading of employment structure to contribute their own strength.
Conclusion
This paper mainly through the Guangdong employment structure and industrial structure of the discussion and data analysis to find the relationship between the two. And on the basis we have found that the employment structure lags behind the industrial structure, and we have also found that the relationship between the employment structure and industrial structure is uncoordinated. These problems have a very negative effect on the upgrade and transformation of the industrial structure and employment structure in Guangdong Province. Therefore, we must continue to accelerate the process of urbanization, strengthen the social division of labor, followed by strengthening the quality of education and training of workers, the third continue to optimize the internal structure of the three industries, and finally establish the correct employment concept of college students. From these aspects to coordinate the relationship between the two, the two promote each other, and jointly promote economic development.
